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RBS, MFinA Students

with Rajeev Agrawal
L

SAVE THE DATE

MFinA Mixer for alumni and students at RBS
February 21, 2020

Details forthcoming

BUSINESS



Rajeev Agrawal, Founder, DoorDarshi

Rajeev has been investing in the US and Indian equity markets for
15+ years. Prior to starting DoorDarshi, Rojeev was a technology
executive focused on the Financial Industry. He has worked with
Markit, Goldman Sachs, Bank of America, JP Morgan and Dresdner
Bank. Rajeev earned his B.Tech from IIT Bombay and MBA from IIM
Calcutta.

At the first MFinA Lunch & Learn, the discussion centered around
two questions: How to get to Wall Streete And How to become
successful? To that end, Rajeev presented the following questions
to the MFInA students.

“We first need to ask ourselves: What does
Wall Street wante What does the company

want that | can bring to the table?g”

Rajeev continued to share
tips about a career in the
finance industry. Currently,
the finance industry is moving
towards technology. Thus,
mastering Excel,
programming and any other
analytical tools that can help
you with modelling is an
effective way to distinguish
yourself and prepare yourself
for Wall Street.

Anytime you are in a corporate setting, you are always Individuals need to find their passion and
presenting and selling yourself. People will not find out interest. Learning never ends. In the world of
about your ability and achievement if you are not talking  finance, what everyone knows is already priced
about what you do and why you are good at it. in. Individuals need to come up with new

It is also crucial to understand that our technical skills need insights and creative ideas. Communication skills
to be combined with people skills because in our careers  and people skills are essential. If you are likable
we are constantly interacting with people such as our and people are looking forward to working with

clients, colleagues and supervisors.

Rajeev emphasized the importance of doing much more
than what is expected for your jobs and your classes. The
individual “who takes the opportunity and initiative to run
towards the problem seizes the chances of differentiating
themselves from their peers. Thus, when we encounter
challenges and crisis, either in classes or at work, we
should think of them as opportunities to demonstrate our
abilities.”

you, you will get more opportunities.
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BHINA Susan Landre, Global Recruiter, and Alicia Sullivan, Human
BUNSTRU cT I ON Resources, from China Construction America, recently came to
E RBS to talk with students and share valuable Interview tips on how

A MER I BA to face challenges with the interview process.

Sharing their expertise, students benefited from the following advice.

Know three things about the company you are interviewing with and one thing about the CEQO.

How do you conduct your work? What is your thinking process?

Who are you? What are you good at?

Your ideas are your foundation; the most important step is the ability to execute on your decisions.

How to work with people from different cultures and backgrounds2 Understand the cultural differences
and think from different perspectives.

How do you familiarize yourself with areas of work you are not accustomed to?

You will always encounter new knowledge you did not know. This is the opportunity to demonstrate your

bility to | . .
e Upcoming Events

Please check the google
calendar link for frequent
edits and updates

https://calendar.google.com
/calendar/retab=rc]
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CAREER COUNSELING CORNER

THE VIDEO INTERVIEW

As hiring becomes more global and more employees work remotely, video interviews have become more
commonplace. Employers want to get to know candidates beyond what is on their resumes and transcripts —
so they can focus on the right candidates early in the process. It's also a faster way for employers to screen
job seekers versus fraditional applications. Taking a video interview, especially for first-timers, can feel a little
awkward and requires practice to master. However, with a video interview, you also get the chance to
explain the skills and experiences that make you uniquely qualified for the position and stand out from other
applicants. So you need to prepare with the same tenacity and focus as if you are walking into a potential
employer’s office. At the end of the day, companies seek people who are confident, have clear
communication skills, and can remain calm under pressure.

The most important aspect of any inferview is how well you prepare. For any career advice, please call or
write: John Renaldo jrenaldo@business.rutgers.edu (Tel) 848-445-9356.
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